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Beacon

Making a visible difference
for people with sight loss





BEACON

Wolverhampton Road East, Sedgley, WV4 6AZ

	Job Title:
	Lifestyle Coordinator 

	Salary:
	£19501.50 - £21051.50 pro rata

	Responsible to:
	Engagement and Lifestyle Manager

	Responsible for:
	Volunteers

	Location:
	Sedgley, Stourbridge and across the charities geographic operating footprint 

	Hours of Work:
	25 hours per week


	Overview

Beacon Vision is committed to making a visible difference for people with sight loss. This is an ever-greater challenge, with the predicted increase in those impacted by sight loss in the West Midlands set to rise to 350,000 by 2050. The needs and interests of those individuals are as diverse as any other group of people and Beacon Vision aim to enable them to explore, engage and enjoy as many opportunities as they wish to.

Building Connections, Beacon’s strategy, developed by the Executive Leadership Team in collaboration with our trustees, staff, volunteers, beneficiaries and stakeholders, has four strategic aims you as part of the Beacon family will contribute to:

1. Building Independence for those impacted by sight loss

2. Building Awareness of the impact of sight loss on individuals, families and communities

3. Building resilience to ensure the sustainability of the charity for future generations

4. Building partnerships creating integrated networks that together deliver more for our communities.

The Lifestyle Coordinators will develop, coordinate and deliver person centred programmes for people impacted by Sight Loss. In conjunction with colleagues across the Health & Wellbeing team you will support and facilitate programmes and activities across Beacon’s geography, empowering people to build their independence, confidence and networks.


	Main responsibilities of the role

1. Collate and review members’ interests, preferences, goals and progress ensuring all are documented in appropriate Beacon systems

2. In conjunction with colleagues and members, design, plan, organise and facilitate appropriate meaningful, enjoyable and stimulating programme of activities and support for members, which enable them to achieve their personal goals.
3. Where appropriate lead and deliver group and individual support and activity programmes, across Beacon’s geography including at the Sedgley and Stourbridge Centres, Fitness Centre, Beacon Court and in community venues

4. To ensure that there is a co-ordinated and consistent approach to programme development and delivery that is cost effective and efficient making best use of allocated resources.

5. To empower each member individually, assisting them with their ability to participate , enabling them to achieve their goals and engage with programmes.
6. In conjunction with colleagues and partners support members with specific needs to access aids and adaptations and services that will support their communications, engagement and mobility.
7. Where required liaise with colleagues to assess transport options to support members engaging with Beacon programmes and events.

8. Maintain and develop the ‘information bank’ about community and other resources that members might be able to use in the pursuit of their interests.
9. Contribute to regular reviews of all activities programmes to assess effectiveness, revising and refreshing activities for all members, in conjunction with members, colleagues and Lifestyle Manager
10. Review and evaluate the activities programme so that it is kept up to date and fit for purpose.

11. Support care colleagues with personal care activities where required.
12. To provide guidance and support to external agencies, volunteers and placement students involved in programme development and delivery 

13. To ensure the highest standards of Health & Safety, complying with Beacon policies and procedures and as required supporting in the occurrence of any accident or incident including providing first aid and completing relevant reports.

14.  As required providing support for other aspects of Health & Wellbeing provision including the development of programmes and activities.


	Experience and Knowledge

Essential

· Experience of working with people with disabilities or vulnerable adults

· Experience of planning & delivering activities

· Excellent people skills and an enthusiasm for supporting the development of confidence and independence

· A team player and able to work alongside various different roles

· Self motivated with ability to motivate others.

· Knowledge of Health and Safety, First Aid and Equal Opportunities

· IT literate

· Able to meet an enhanced DBS check

Desirable

· Experience of working with people with visual impairment

· Worked in a similar environment 

· NVQ Level 2 in Care

· Experience of sports and or gym instruction

· Rehabilitation Qualification

· Experience of working with volunteers


	Performance Management

In line with the current staff appraisal process, you will agree in consultation with your line manager, a set of business objectives and a Personal Development Plan. 
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